
Dr. Janardan Mainali
Brown Teacher-Scholar Fellow in Environmental 
Resilience

Janardan Mainali is involved in the 
Institute of Water and Environmental 
Resilience's various projects including 
vulnerability and adaptation analysis of 
the South-Eact United States and 
various environmental research projects 
involving counties and cities in Florida

Dr. Elizabeth Tristano
Brown Teacher-Scholar Fellow in Biology

Elizabeth Tristano joined Stetson 
University to continue work with 
introduced and invasives on native 
species, with an emphasis on the effects 
of invasives on native species and the 
management implications of species 
introductions.

David Johnson
Brown Teacher-Scholar Fellow in 

Developmental Writing and Writing 
Center Studies

 David Johnson will help enhance and 
reconfigure the developmental writing 
course at Stetson, offer strategies toward 
incorporating anti-racist pedagogies and assessment 
practices among Stetson faculty, support the university 
Writing Center as the Assistant Director, and teach classes in 
both developmental writing and his specialization on language 
and race.

BROWN TEACHER-SCHOLAR FELLOWS
The Brown Center for Faculty Innovation and Excellence invites proposals for residency fellowships that bring niche 
expertise to the Stetson learning community and contribute to Stetson University’s mission to “provide a transforma-
tional education in a creative community where learning and values meet”. Proposals may focus on expertise in any 
disciplinary or interdisciplinary field. Proposals from interdisciplinary or issue-focused teams that span departments, 
colleges or schools are especially encouraged.

Download materials at stetso.nu/GT0Js

CURRENT FELLOWS

CALL FOR PROPOSALS

http://stetso.nu/GT0Js


PROPOSAL GUIDELINES
REQUIRED ELEMENTS
Executive summary 
- In 200 words, summarize the fellowship.
Narrative
- What will the fellow do?
- How will they contribute to Stetson’s mission?
Professional Development & Evaluation Plan
- How will the Fellow be supported and evaluated?
Budget*
- How will the funding be used to achieve project goals?
Project Assessment
- How will you know the fellowship has been successful?

*The available funds for salary and budget are limited.
Please seek advice from the Brown Center to identify appropriate budgets.

EVALUATION CRITERIA
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Proposals must 
also contain:

- A position description

- A support letter from the home
department chair

- A letter of support from the Dean

Criteria Strong proposals ...
Alignment with institutional  
priorities related to student learn-
ing

A new niche that 
addresses an identified need 

Demonstrated potential 
for broad impact

Professional development plan 
is appropriate and feasible

Plan to assess success and 
demonstrate long-term viability of 
project

Budget is appropriate and 
aligned with project goals

• have project activities that lead
to transformative student learning.

• span disciplinary boundaries.

• include evidence for a challenging
and compelling need.

• demonstrate strong potential for
impact beyond the two-year residency.

• are sufficiently detailed.
• have a plan that supports Fellow and

advances professional goals.

• clearly define success criteria.
• include a plan for evaluating success.
• plan for sustainability of project.

• link funding to project activities.
• include a detailed budget that

supports project goals.
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Proposal Deadline: Mar 15, 2021
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