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Students	learn		HOW	and	WHY	
they	are	learning	course	content	

in	particular	ways!

“Define	the	characteristics	of	
the	finished	product.		Explain	
how	excellent	work	differs	
from	adequate	work.”

Support	Diverse	Learners

MAGNIFY	
EXPECTATIONS



How Transparent Is It?
• Go to page 3 in your handouts
• Read this assignment

• What is this assignment’s purpose?
• What knowledge will you gain?
• What skills will you learn?

• What tasks will you complete?
• How will you be evaluated?
• How will you do this well?



How Transparent Is It?
• Go to page 4 in your handouts
• Read this assignment

• What is this assignment’s purpose?
• What knowledge will you gain?
• What skills will you learn?

• What tasks will you complete?
• How will you be evaluated?
• How will you do this well?



What does Transparent Assignment Design look like?

Faculty/Instructors agreed (in national study, 7 MSIs)
to discuss with students in advance: 

Purpose
• Skills practiced            long-term relevance to students’ lives 
• Knowledge gained      connection to learning outcomes

•Task
• What students will do  
• How to do it (steps to follow, avoid)

•Criteria for success
• Checklist or rubric in advance so students can self-evaluate
• What excellence looks like (annotated examples where 

students/faculty apply those criteria)
Winkelmes et al, Peer Review (Winter/Spring, 2016)
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Perceived Amount of Transparency in the Course

Perceived Improvement of Skills that Employers Value*

Confidence to Succeed in School

Belongingness

First Generation College Students, End of Term
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Amount	of	Transparency

Employer-valued	Skills*

Academic	Confidence

Sense	of	Belonging

KEY: N: number of students responding                                   |__|: one standard error     
ES: effect size (Hedges’ G)  Effect sizes of 0.25 standard deviations or larger are 

“substantively important” (US Dept of Education WWC, 2014, p. 23).
Less Transparent: mean perceived transparency  < 3.3/4 
More Transparent: mean   ≥ 3.3/4

* Hart Associates employer surveys, 2015, 2013.




