
A VIRTUAL DISCUSSION on 

Implicit Biases and Diversity,  

Equity and Inclusion (DEI): A  

Research Update 

• Do tools used to measure implicit biases (e.g., 

the Implicit Associations Test, IAT), work? 

• Do DEI trainings based on the IAT lead to im-

proved outcomes for diversity or relations be-

tween individuals with differing backgrounds? 

• If you have a “bad” score on the IAT does it 

mean you have biases related to race/gender/etc? 

• What types of DEI trainings work best? 

Details 

• Led by: Dr. Christopher J. Ferguson 

• When: Weds, April 27, 4-5pm 

• Where: Online 

• Zoom Meeting ID Code: 277 504 4724 

• Open to: Students, Staff, Faculty, Community 

• Cultural Credit! 


