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All Learners Welcome:

Living Our Value of Inclusive Excellence
Kimberly Flint-Hamilton, Chair of Sociology and Anthropology,
Chair of ALANA-IA Faculty Caucus
Stacy Collins, Director, Academic Success
Aaron Distler, Associate Director of Academic Success &
Accessibility

Stetson’s Mission Statement
• Our mission at Stetson University is to provide
an excellent education in a creative
community where learning and values meet,
and to foster in students the qualities of mind
and heart that will prepare them to reach
their full potential as informed citizens of local
communities and the world.
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AAC&U and LEAP Initiative
• What is Inclusive Excellence?
• How do you, as new faculty, ensure that your
courses and learning outcomes align with
Stetson’s goals to “be a diverse community of
inclusive excellence”?

Our mission at Stetson
University is to provide an
excellent education in a
creative community where
learning and values meet,
and to foster in students the
qualities of mind and heart
that will prepare them to
reach their full potential as
informed citizens of local
communities and the world.
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Brief History of Diversity/Inclusion at Stetson
• Demographic patterns in 1960s, 1990s, today?
–
–
–
–
–
–

Student, faculty demographics
Race/Ethnicity
Gender
Sex/Sexual Identity
SES
First Generation

– Differing Abilities

Students

1970s

2000

2016
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FACULTY

1990

2000

Brown Center Statement on Inclusion:
• Stetson University is a welcoming community that
proactively and intentionally engages inclusive excellence
both as a core value of our community and
intellectual/creative life and as a means to effect
institutional transformation at all levels of the university.
We believe that individual and cultural differences enhance
all aspects of our educational mission, but we also aspire to
foster critical understanding of the interpersonal and
institutional dimensions of these differences.
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Brown Center, Continued:
• We strive to be a community that at the individual, interpersonal,
and institutional levels:
– Welcomes, respects and bridges differences;
– Recognizes the value of diversity in advancing the university and local and global
societies;
– Creates inclusive learning environments, including a diverse curriculum predicated
on ideas of inclusivity, community engagement and social justice; and
– Aims to build a more socially heterogeneous bodies of students, faculty and
students.

•
•

Stetson University's commitment to inclusive excellence extends
throughout the University and to each of our core values: global
citizenship, intellectual development, and personal growth.
Watch out for the Brown Center’s Inclusive Teaching Symposium and other
workshops and seminars focused on pedagogical concerns around
inclusion
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WHAT ARE SOME CHALLENGES WE FACE
TODAY?
• Potential Barriers to Inclusion
–
–
–
–
–

Lack of awareness
Sense that someone else is responsible
Unwillingness to get involved
Discomfort with difference
Belief that our role is to confer knowledge in a certain
format

– Fear that creating an inclusive learning environment will
lower standards

Universal Design for Learning (UDL)
• Also called Inclusive Design for Learning (IDL)
• Consider how the following can meet the
learning needs of the greatest number and
diversity of students while maintaining
academic rigor:
– Curriculum
– Instruction
– Assessment
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Universal Design for Learning (UDL)

Content, Activities,
Assignments,
Assessments

Course Learning
Outcomes

Accommodations

Universal Design for Learning (UDL)

Course Learning
Outcomes

Content, Activities,
Assignments,
Assessments

Accommodations

Consider potential
barriers for students
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Americans with Disabilities Act (ADA)
• Stetson must provide “reasonable
accommodations” to all registered students
with a disability
• What does “reasonable” mean?

Syllabus Statement
“If a student anticipates barriers related to the format or
requirements of a course, they should meet with the
course instructor to discuss ways to ensure full
participation. If disability-related accommodations are
necessary, students should register with Academic
Success (822-7127; www.stetson.edu/asc) and notify
the course instructor of your eligibility for reasonable
accommodations. The student, course instructor, and
Academic Success will plan how best to coordinate
accommodations.”
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Accommodations process
• Students submit a profile, supporting
documentation, and meet with the Associate
Director and Accessibility to determine
reasonable accommodations.
• The AD will notify faculty through email of
recommended accommodations.
• Faculty should contact AD with any questions or
concerns.
• Student have been encouraged to communicate
with faculty to determine any logistics of
accommodations.

Testing Process
• Academic Success offers minimally supervised
and distraction-reduced testing space for extra
time or additional equipment/tech.
– Student must schedule with Accessibility Services
Center (ASC)
– ASC staff member notifies faculty member
– Faculty member must submit test and cover sheet
– Faculty member or designee must pick up exam
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Strategies to Create Inclusive Learning Environment
• Focus less on classroom lecture format
– “Flipped” pedagogies
– Allow time for individual or small group processing prior
to larger group discussions
• Assessment of variety of assignment-types
– More than just exams and research papers
– Grading based on content or execution?
• Think outside the box about ways for students to achieve
learning outcomes
• Providing advance access to course materials so they may be
reviewed and brought to class as a guide
• Advance notice of changes in instruction method, location
changes, etc.
• Closed captioning on all videos
• Note-takers embedded in the course

Small Group Discussion
At Florida North Full Sail Miami University there
is a course with several students who have a
documented inability to listen in class and take
notes simultaneously. What would be a
pedagogical approach that could apply universal
design to improve the situation for all students
in the class?
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Harvard’s Solution
“Each week, several students (in our
case, five or six per lecture) are responsible for taking
notes of the lecture, including whatever discussion takes
place. Within several days after the lecture, they are
required to send their notes to a teaching assistant, who
posts them on the course website. The notes are then
available to everyone, whether a student has a disability
or not” (Rose 141).

(Rose 142)
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(Rose 143)

(Rose 144)
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Resources

• Brown Center for Faculty Innovation and
Excellence
– Blog: https://blog.stetson.edu/faculty-engagement/
– Inclusive Teaching Symposium: January
– Colloquium on Teaching & Learning Innovation: April 6-7, 2017

• Academic Success Faculty Resources
– http://www.stetson.edu/administration/academicsuccess/resources/faculty.php

• Social Justice Lecture Series
• AAC&U Inclusive Excellence Resources
– Links found on Brown Center’s blog
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